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Cert i f i cat i on s
Certifications earned are nationally
recognized and crucial for gainful
employment

Workplace  
Many Pathways have opportunities for on
the job experience. The last two weeks
students work on preparing for the
workforce by creating resumes and
practicing interviewing skills. 

T imel i n e
All Pathways have a timeline of 16 weeks.
Students will take an assessment at the end
of the instructional semester for specific
certifications. 

CURRENTLY HAVE 6
AND MORE TO COME!

Coming soon: Construction Jumpstart, Pharmacy Tech, Groundskeeping



A  4th grade reading level or above 
The ability to lift 40- 50 pounds. 

Program Description: 
The C.N.A./Home Health Aid Program is a 16
week classroom and internship experience
that will prepare you to be successful for the
Certified Nursing Assistant state licensure.
There are 14 weeks of classroom instruction
and a clinical experience, and a two week test-
preparation and testing period.  

Training and Experience: 
Clients will have experiences in the classroom
and C.N.A. Lab along with an internship
experience at a local nursing home. Students
are required to have a TB test and other
required vaccinations. 

Certifications:  
Certifications may be earned in CPR/First Aid;
C.N.A. Licensure; and Home Health Care.  

Career Outcomes: 
The Certified Nursing Assistant Program
prepares students to test for their state C.N.A.
licensure. Students attaining licensure can
work in nursing homes, rehabilitation centers,
hospitals, clinics, and other places that provide
medical services. Some careers in the Home
Health field include private home health care
or working for a Home Health provider.  

Program Criteria:  
Clients participating in the C.N.A/Home
Health Aid Program must have:

Certified 
Nursing Assistant



A 3rd grade reading level or above; or 
Approval of the Instructor 

Program Description: 
The CVS/Retail Program is a 16 week program
with classroom instruction and an internship at
a community CVS Store. Additional retail
certifications are offered in this program. 

Training and Experience: 
Clients will have classroom training, stackable
certification opportunities, and hands-on
training at the community CVS Store. Other
internships may be available. 

Certifications:  
Certifications may be earned in NRF (National
Retail Foundation) Rise up – Retail Industry
Fundamentals; Business of Retail; Customer
Service and Sales; and/or Warehouse, Inventory
Logistics. 

Careers Outcomes: 
Clients completing the CVS/Retail Program are
prepared for careers in this field such as cashier;
stock clerk; unloader; inventory clerk; sales
associate; customer service representative; loss
prevention officer; visual merchandiser; and
team lead/management. 
 
Program Criteria:  
Clients participating in the CVS/Retail
Program must have: 

CVS / Retail



a 3rd grade reading level or above; and, 
the ability to physically clean automobiles. 

Program Description:  
The Auto Detailing Program is a 16 week
program that prepares clients to pursue careers
in auto detailing. Additionally, the program
includes instruction on self-employment
opportunities as an auto detailer. The program
includes classroom activities for certifications,
extensive hands-on training, and virtual training
in auto painting.  

Training and Experience: 
Enrolled clients will participate in hands-on
training to learn best practices for auto detailing
and safety requirements. They will also learn
how to physically inspect a car for damage,
check fluids and oil, and determine tread depth
on tires. 

Certifications: 
Enrolled clients can earn industry recognized
certifications through the International Detail
Association. 

Career Outcomes: 
The Auto Detailing Program prepares clients for
self-employment as an auto detailer or a job
with an established auto detailing company. A
graduate of the program may also pursue a
career at a body shop, car dealership,
car/equipment rental business, or car wash. 

Program Criteria: 
Clients participating in the Auto Detailing
Program must have: 

Auto Detailing



A 4th grade reading level or above; and
The ability to perform tasks associated with each
certification training

Program Description:
The Hospitality Program is a new and exciting program
that offers stackable certifications in the hospitality
industry. The program is 16 weeks in length and the
course curriculum is tailored to each specific job
certification.

Training and Experience:
Enrolled clients will be taught using a wide variety of
modalities through in-person discussion and instruction,
on-line instruction, a Learning Lab set up like each
certification area, and real –life experiences both on our
campus and in our local community. Clients will be fully
prepared for a job in this industry.

Certifications:
Certifications earned through AHLEI (American Hotel and
Lodging Educational Institute) and include: Guest Room
Attendant; Restaurant Server; Kitchen Cook; Breakfast
Attendant; Front Desk Receptionist; Maintenance
Employee. Guest Service Tourism Certification will also be
offered.

Career Outcomes: 
The Hospitality Program prepares clients for a variety of
careers in the Hospitality industry and there are
opportunities across our state. Some careers are Hotel
Desk Clerk or Receptionist; Hotel Room Attendant /
Housekeeper; Restaurant Server; Maintenance Worker for
hotels, apartments, and condominiums; Breakfast
Attendant, Cafeteria Worker; Hospital Food Service; and a
Cook or Food Service Worker.

Program Criteria:
Clients participating in the Hospitality Program must
have:

Hospitality



A 4th grade Reading Level
The ability to lift 30-50 pounds

Program Description:
The Logistics-Forklift and Warehouse Program is a
16 week program that prepares clients for skills
needed in the supply chain industry as well as
learning to safely operate a forklift and other
warehousing equipment.

Training and Experience:
Clients will have experiences in the RWS Warehouse
and in the Griffin BEP Warehouse where a variety of
equipment and methods of warehousing and
material handling will be learned. There will also be
classroom instruction that includes simulator training
and opportunities for earning certifications.

Certifications: 
Enrolled clients may earn certifications in OSHA-10;
MSSC (Manufacturing Skills Standards Council); and
Forklift Operation.

Career Outcomes:
Clients to be trained for careers in this field that
include material handler; forklift operator; stock clerk;
order picker; shipping and receiving clerk; warehouse
laborer; loader/unloader; and package handler. This is
a growing industry in the state of Georgia with many
job opportunities.

Program Criteria:
Clients participating in the Distribution & Logistics
Program must have:

Forklift and
Warehouse



An 8th grade reading level or above; and, 
The ability to lift at least 50 pounds. 

Program Description: 
Low Voltage Wiring is a 16 week program that is a
component of construction but moves into the
installation of cable; internet; audio-visual systems; 
outdoor lighting; and security systems. 

Training and Experience:
Clients will have both classroom and hands-on
building and wiring experiences. Classroom
instruction will include opportunities for earning
several industry- recognized certifications. Students
learn some aspects of high voltage electricity and
construction as well.
 
Certifications: 
Clients may earn certifications in OSHA-10; RESI
(Residential Electronics Systems Integrator); CEDIA
(Custom Electronics Design and Installation
Association); and CPR/First Aid. 

Career Outcomes: 
Clients completing the Low Voltage wiring program
are prepared for a variety of careers in this field that
includes employment with cable and internet
providers; phone companies; outdoor lighting
contractors; and security system providers. There are
also career opportunities to install audio-visual
equipment and sound systems. 

Program Criteria: 
Clients participating in the Low Voltage Wiring
Program must have: 

Low Voltage
Wiring





Admissions Process

Already a VR Client? Not a VR Client?

Contact your VR Counselor or
reach out to RWS directly:

rws.csc.referrals@gvs.ga.gov to
receive an application and info

on criteria

Admission decision made within
10 days of receiving application

and required supporting
documents

Clients will be notified directly
by RWS staff of admissions

status

If accepted, admissions packet
will be on way

If not, referral to VR counselor
for additional supports

Contact:
cheryl.leidy@gvs.ga.gov OR
reach out to local VR office

RWS staff will work with
applicant to determine

eligibility for VR services and a
10 day determination if they

meet RWS criteria

If eligible for VR services and
meets RWS criteria, a counselor

will notify the client and work
with them to develop an IPE

If not eligible, they will be
notified by RWS staff and case

will be transferred to local field
office to develop an optional

plan for supports

There is NO cost to attend RWS!



Look at the current
activities we have

happening on our campus!



Provide
Feedback

PLEASE

IN ORDER TO MAKE
OUR TOURS BETTER!


